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Abstract: The main objective of this research paper is to gain a 

clear understanding of the nature of human resource 

management. This is essential for the progression of organisations 

and employment settings. Human resources, belonging to all job 

positions, are required to carry out several job duties and 

responsibilities. Furthermore, they need to be well-informed about 

various methodologies and procedures. In addition, the up-

gradation of various skills and abilities is regarded as of utmost 

significance. One important aspect to consider is that human 

resources need to conduct themselves ethically and morally. As a 

consequence, they will perform well in their job duties and 

responsibilities, utilise various pioneering methods and materials, 

achieve various professional goals and objectives, enhance 

organisational culture, and promote the overall structure of 

workplaces. Throughout their jobs, human resources need to 

augment their knowledge of techniques that facilitate the orderly 

performance of their duties and responsibilities. Furthermore, 

they will please their employers, feel job satisfaction, and retain 

their jobs. Therefore, it is well-understood that the nature of 

human resource management is essential in leading to the 

progression of workplaces. The main concepts addressed in this 

research paper are the meaning and significance of human 

resource management, the factors shaping it, and the advantages 

of enhancing it.  
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I. INTRODUCTION

The organisations and employment settings vary in type,

e.g., educational institutions at all levels, training centres,

service organisations, production and manufacturing

organisations, financial institutions, retail stores, wholesalers,

restaurants, non-government organisations, agencies, and so

forth. In all types of organisations and employment settings,

human resources are regarded as the assets. They need to

utilise their educational qualifications, competencies, and

abilities to support the effective functioning of organisations

and employment settings. These are utilised to perform well

across diverse job duties and responsibilities, achieve desired

goals and objectives, and meet the expectations of individuals

in leadership positions (Clendenon, 2018) [1].
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Human resources across all job positions need to implement 

effective communication processes. These facilitate the 

augmentation of information across various subjects and 

concepts; the exchange of different types of ideas and 

viewpoints; and the obtaining of answers to various questions 

and the clarification of doubts. Furthermore, information 

needs to be augmented with communication ethics, i.e., using 

polite language and appropriate words; treating others with 

respect and courtesy; providing factual information; 

demonstrating helpfulness and cooperation; and maintaining 

an approachable, amiable attitude. Furthermore, 

communication processes need to take place with a calm, 

composed mindset. Exercising control over anger is regarded 

as of utmost significance. Therefore, implementing effective 

communication processes is key to managing diverse job 

duties and responsibilities in a well-ordered manner and 

achieving professional goals and objectives.  

The individuals, belonging to all occupations, communities, 

and socio-economic backgrounds, need to be well-informed 

about their job duties and responsibilities. These are 

complicated and manageable; they can be implemented in 

less time or take longer; and they are carried out either 

individually or through coordination with other members. 

Furthermore, individuals need to augment their information 

with techniques for carrying these out in a well-ordered, 

regimented manner. In addition, the up-gradation of various 

skills and abilities is essential for generating the desired 

outcomes. Furthermore, the development of proficiency and 

adeptness is key to successfully performing a range of job 

duties and responsibilities (Crocker, 2004) [3]. Therefore, to 

enhance the nature of human resource management, human 

resources across all job positions need to provide information 

on various job duties and responsibilities.  

A. Understanding the Meaning and Significance of the

Nature of Human Resource Management

By applying various job duties and responsibilities in a 

well-organised manner, individuals need to augment their 

knowledge of different methodologies and procedures. These 

are referred to as techniques for performing well across 

different job duties and responsibilities, achieving desired 

goals and objectives, and meeting leaders' expectations. The 

individuals need to acquire an efficient understanding of the 

concepts. Furthermore, they need to get engaged in regular 

practice. This is regarded as the key to augmenting 

information and understanding. In addition, individuals need 

to ensure that these are put into operation in a morally and 

ethically sound manner. Furthermore, human resources need 

to lead the up-gradation of 

competencies and abilities to 

implement methodologies and 
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procedures effectively. They need to ensure they meet the 

expectations of individuals in leadership positions.  

Human resources, across all job positions, throughout their 

careers in all types of organisations and employment settings, 

aspire to do well in their job duties and responsibilities. They 

need to work hard to augment their information with diverse 

methodologies and procedures. This is facilitated by 

implementing effective communication processes with 

leaders and colleagues; acquiring education; enrolling in 

training and development programs; conducting research by 

utilising various sources; and gaining work experience. 

Furthermore, honing enthusiasm will facilitate deeper 

understanding and the effective implementation of various 

methodologies and procedures. As a consequence, human 

resources will not only be well-prepared across various 

factors, but enrichment will also take place naturally. 

Therefore, individuals can gain an efficient understanding of 

the meaning and significance of human resource management 

by supplementing their information with various 

methodologies and procedures.  

Human resources in all types of organisations and 

employment settings are implementing job duties and 

responsibilities, which can be completed in less time or take 

longer; hence, they need to be well-informed about time 

management. These are the skills that help make time for all 

types of job duties and responsibilities. The individuals assign 

priorities to the job duties and responsibilities. The more 

important ones are carried out first, whereas the less 

important ones are implemented after the more important 

ones are completed. Procrastination is avoided. One 

important benefit of these skills is that human resources can 

complete their job duties and responsibilities within the 

stipulated period. As a consequence, expectations of 

individuals in leadership positions will be met. The leaders 

need to ensure they give human resources sufficient time to 

complete their job duties and responsibilities in an orderly 

manner. For example, a project to be completed in four 

months requires leaders to allocate four months of human 

resources.  

Human resources, across all job positions, throughout their 

careers in all types of organisations and employment settings, 

have the major goals of performing well in their job duties 

and responsibilities, meeting leaders' expectations, feeling 

job satisfaction, and retaining their jobs. As a consequence of 

their commitment to achieving these goals and objectives, 

human resources understands that they need to be well-

equipped with time-management skills. In this manner, 

individuals will devote sufficient time to the implementation 

of all types of job duties and responsibilities. As a 

consequence, the nature of human resource management will 

be enhanced. Therefore, one can acquire an understanding of 

the meaning and significance of human resource management 

when human resources lead to the up-gradation of time-

management skills.  

Human resources, across all job positions, throughout their 

careers in all types of organisations and employment settings, 

need to inculcate the traits of efficiency, honesty, and 

truthfulness. These are the traits, which are facilitating in 

acknowledging and implementing various factors, i.e. 

differentiating between various types of appropriate and 

inappropriate factors; reinforcing a constructive approach; 

forming positive viewpoints in terms of various factors and 

individuals; being well-informed in terms of job duties and 

responsibilities; being well-aware in terms of different types 

of methodologies and procedures; utilizing various types of 

modern, scientific and innovative methods and materials; 

augmenting various types of skills and abilities; leading to up-

gradation of motivation and concentration levels towards 

works; putting in efforts to one’s best abilities; possessing the 

abilities to work under stress; providing solutions to various 

types of problems and carrying out all types of job duties and 

responsibilities in a satisfactory manner. All these factors are 

crucial to enhancing the nature of human resource 

management.  

The human resources in all types of organisations and 

employment settings are implementing job duties and 

responsibilities. Furthermore, they need to ensure that these 

are pleasing to individuals in leadership positions. As a 

consequence, human resources will make an important 

contribution to achieving professional goals, fostering job 

satisfaction, and retaining employees. Hence, human 

resources, throughout their jobs, need to work diligently to 

inculcate the traits of efficiency, honesty, and truthfulness. 

One important benefit of inculcating these traits is that human 

resources will demonstrate their goodness not only in 

communicating and working with individuals internal to 

organisations and employment settings, but also with those 

who are external. Hence, these traits are advantageous in 

promoting the well-being and goodwill of human resources. 

Therefore, an understanding of the meaning and significance 

of human resource management is acquired when human 

resources are inculcating the traits of efficiency, honesty, and 

truthfulness. 

B. Factors Highlighting the Nature of Human Resource 

Management 

Across all types of organisations and employment sectors, 

human resources are committed to achieving a range of goals 

and objectives. The different types of goals and objectives 

are, improving employee morale; meeting customer 

demands; promoting enhancement of training and 

development programs; implementing recruitment and 

selection methods in a well-ordered and regimented manner; 

leading to an increase in productivity and profitability; being 

well-informed in terms of job duties and responsibilities; 

being well-aware in terms of different types of methodologies 

and procedures; utilizing various types of modern, scientific 

and innovative methods and materials; augmenting various 

types of skills and abilities; enhancing organizational culture; 

creating an amiable and pleasant environment within 

workplaces and leading to up-gradation of overall structure 

of workplaces. The possession of information on job duties, 

responsibilities, methodologies, procedures, techniques, and 

approaches is key to achieving desired goals and objectives 

(Code of Ethical Conduct, Supplement for Early Childhood 

Adult Educators, 2004) [2]. 

In researching the nature of human resource management, 

individuals need to augment information with factors that 

highlight its nature. All types of factors must be implemented 

in a well-ordered and 

satisfactory manner. 

Furthermore, positivity needs to 
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be reinforced across all factors. One important aspect to 

consider is that all factors must be taken into account to 

promote the well-being of human resources and the overall 

workplace. Therefore, factors highlighting the nature of 

human resource management are stated as follows:  

C. Implementing Effective Communication Processes 

Human resources across all job positions need to implement 

effective communication processes. These facilitate the 

augmentation of information across various subjects and 

concepts; the exchange of different types of ideas and 

viewpoints; and the obtaining of answers to various questions 

and the clarification of doubts. Furthermore, information 

needs to be augmented in terms of communication ethics, i.e. 

making use of polite language and decent words; treating 

others with respect and courtesy; making provision of factual 

information; building trust and understanding; reinforcing the 

traits of efficiency, honesty and truthfulness; depicting the 

traits of helpfulness and co-operation and possessing an 

approachable nature and an amiable attitude. The 

acknowledgement and implementation of communication 

ethics will prepare individuals to navigate the factors that 

facilitate the formation of agreeable terms and relationships 

with other members.  

The communication processes need to take place with 

normal mindsets. Exercising control over negative feelings 

such as anger and frustration is regarded as of utmost 

significance. Furthermore, these need to be prevented from 

creating impediments to the implementation of effective 

communication processes. As a consequence, human 

resources will contribute to developing mutual understanding 

with other members of the workplace. Hence, implementing 

effective communication processes is key to organising 

various job duties and responsibilities and achieving 

professional goals and objectives. As a consequence, 

enhancement will take place in human resource management. 

Therefore, implementing effective communication processes 

is regarded as an indispensable aspect of human resource 

management.  

D. Forming Cordial and Amiable Terms and 

Relationships with Others 

Human resources, across all job positions, need to build 

cordial, amiable relationships with others, including leaders, 

colleagues, and external individuals. For this purpose, human 

resources need to be well-informed in terms of 

communication ethics, i.e. making use of polite language and 

decent words; treating others with respect and courtesy; 

making provision of factual information; building trust and 

understanding; reinforcing the traits of efficiency, honesty 

and truthfulness; depicting the traits of helpfulness and co-

operation and possessing an approachable nature and an 

amiable attitude. The communication processes need to take 

place with normal mindsets. Exercising control over negative 

emotions such as anger and frustration is vital. This facilitates 

the formation of cordial and amiable relationships with other 

members. 

As a consequence of forming cordial and amiable 

relationships with others, human resources lead to an up-

gradation of motivation and concentration levels towards 

work. Furthermore, when they cannot cope adequately with 

various dilemmas and challenging situations, they can seek 

help and support. In this manner, they will be successful in 

their job duties and responsibilities, meet leaders' 

expectations, and experience pleasure and contentment in the 

workplace. Furthermore, enhancement will take place in 

human resource management. Therefore, forming cordial, 

amiable relationships with others is a significant aspect of 

human resource management. 

E. Being Well-Informed in Terms of Job Duties and 

Responsibilities 

The individuals, belonging to all occupations, communities, 

and socio-economic backgrounds, need to be well-informed 

about their job duties and responsibilities. These are 

complicated and manageable; they can be implemented in 

less time or take longer; and they are carried out either 

individually or through coordination with other members. 

Furthermore, individuals need to augment their information 

with techniques for carrying these out in a well-organised 

manner. In addition, the up-gradation of various skills and 

abilities is essential for generating the desired outcomes. 

Furthermore, the inculcation of traits such as truthfulness and 

expertise is key to successfully performing a range of job 

duties and responsibilities.  

Human resources need to lead the up-gradation of 

motivation levels to put into practice different types of job 

duties and responsibilities. In the event of any setback, human 

resources should not feel disheartened but cope with it 

effectively. As a consequence, they will be successful in their 

job duties and responsibilities. Furthermore, formation of 

sociable terms and relationships with other members is 

regarded as the key to obtaining help and support. Hence, to 

enhance the nature of human resource management, human 

resources across all job positions need to provide information 

on various job duties and responsibilities. Therefore, being 

well-informed about job duties and responsibilities is 

important for understanding the nature of human resource 

management. 

F. Being Well-Aware in Terms of Methodologies and 

Procedures 

In implementing various job duties and responsibilities in a 

well-organised manner, individuals need to augment their 

knowledge of methodologies and procedures. The individuals 

need to acquire an efficient understanding of the concepts. 

Furthermore, they need to get engaged in regular practice. 

This is regarded as the key to augmenting information and 

understanding. In addition, individuals need to ensure that 

these are implemented in a principled manner. Furthermore, 

human resources need to lead the up-gradation of various 

competencies and abilities to put various methodologies and 

procedures into operation in a satisfactory manner. They need 

to ensure they meet the expectations of individuals in 

leadership positions.  

Human resources, across all job positions, throughout their 

careers in all types of organisations and employment settings, 

aspire to do well in their job duties and responsibilities. They 

need to work hard to augment their information with diverse 

methodologies and procedures. This is facilitated by 

implementing effective communication processes with 

leaders and colleagues; 

acquiring education; enrolling in 

training and development 
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programs; conducting research by utilising various sources; 

and gaining work experience. Furthermore, honing 

enthusiasm will facilitate the augmentation of understanding 

and the practical application of various methodologies and 

procedures in a well-ordered manner. As a consequence, 

human resources will not only be well-prepared across 

various factors but also their nature will be enhanced. 

Therefore, being well-aware of methodologies and 

procedures is essential for understanding the nature of human 

resource management. 

II. UTILISING PIONEERING METHODS AND 

MATERIALS 

With advancements taking place and the advent of 

modernisation and globalisation, across all types of 

occupations and fields, human resources are utilising a range 

of pioneering methods and materials. These are the utilisation 

of various types of tools, devices, apparatus, machinery, 

equipment, and gear. The individuals need to acquire an 

efficient understanding of the concepts. Furthermore, they 

need to get engaged in regular practice. This is regarded as 

the key to augmenting information and understanding. In 

addition, individuals need to ensure that these are put into 

operation in a well-organised and disciplined manner. 

Furthermore, human resources will be able to carry out their 

duties and responsibilities efficiently. In addition, the time 

consumed may be less or more.  

Human resources, across all job positions, throughout their 

careers in all types of organisations and employment settings, 

have the primary objective of performing their job duties and 

responsibilities well. They need to work hard to augment 

information on various pioneering methods and materials. 

This is facilitated by implementing effective communication 

processes with leaders and colleagues, acquiring education, 

enrolling in training and development programs, conducting 

research, and gaining work experience. Furthermore, honing 

motivation levels will facilitate a deeper understanding and 

the appropriate implementation of these. As a consequence, 

enhancement will take place in human resource management. 

Therefore, utilising pioneering methods and materials is a 

renowned factor highlighting the nature of human resource 

management. 

A. Taking out a Sufficient Amount of Time for All Job 

Duties and Responsibilities 

Human resources in all types of organisations and 

employment settings are implementing job duties and 

responsibilities that can be completed in less time or take 

more time; hence, they need to be well-informed about the 

need to take sufficient time for all job duties and 

responsibilities. The individuals assign priorities to the job 

duties and responsibilities. The more important ones are 

carried out first, whereas the less important ones are 

implemented after the more important ones are completed. 

Procrastination is avoided. One important benefit of this 

measure is that human resources can complete their job duties 

and responsibilities within the stipulated period. As a 

consequence, expectations of individuals in leadership 

positions will be met. The leaders need to ensure they give 

human resources sufficient time to complete their job duties 

and responsibilities in an orderly manner.  

Human resources, across all job positions, throughout their 

careers in all types of organisations and employment settings, 

have the major goals of performing well in their job duties 

and responsibilities, meeting leaders' expectations, feeling 

job satisfaction, and retaining their jobs. As a consequence of 

being committed to achieving these goals and objectives, 

human resources need to implement this measure. In this 

manner, individuals will devote sufficient time to the 

implementation of all types of job duties and responsibilities. 

As a consequence, the nature of human resource management 

will be enhanced. Therefore, allocating sufficient time to all 

job duties and responsibilities is a decisive factor in 

highlighting the nature of human resource management. 

B. Inculcating the Traits of Morality and Ethics 

Human resources, across all job positions, throughout their 

careers in all types of organisations and employment settings, 

need to inculcate moral and ethical traits. These are the traits, 

which are facilitating in acknowledging and implementing 

various factors, i.e. differentiating between various types of 

appropriate and inappropriate factors; reinforcing a 

constructive approach; forming positive viewpoints in terms 

of various factors and individuals; coping with psychological 

problems of anger, stress, anxiety, frustration and depression; 

developing mutual understanding with others; augmenting 

various types of skills and abilities; leading to up-gradation 

of motivation and concentration levels towards works; 

putting in efforts to one’s best abilities; possessing the 

abilities to work under stress and carrying out all types of job 

duties and responsibilities in an appropriate manner. All these 

factors are crucial in promoting the enhancement of the nature 

of human resource management.  

The human resources in all types of organisations and 

employment settings are implementing job duties and 

responsibilities. Furthermore, they need to ensure that these 

are pleasing to individuals in leadership positions. As a 

consequence, human resources will make an important 

contribution to achieving professional goals, fostering job 

satisfaction, and retaining employees. Hence, human 

resources need to inculcate these traits throughout their jobs. 

Hence, these traits are well-understood to be advantageous in 

promoting the well-being and goodwill of human resources. 

Therefore, inculcating moral and ethical traits is imperative 

for highlighting the nature of human resource management. 

C. Implementing the Traits of Diligence, Resourcefulness 

and Conscientiousness 

Implementing the traits of diligence, resourcefulness, and 

conscientiousness is essential for human resources, 

applicable to all job positions across all types of organisations 

and employment settings. These are the traits, which are 

facilitating in acknowledging and implementing various 

factors, i.e. honing analytical and critical-thinking skills; 

making wise and productive decisions in terms of various 

factors; being well-informed in terms of job duties and 

responsibilities; being well-aware in terms of different types 

of methodologies and procedures; utilizing various types of 

modern, scientific and innovative methods and materials; 

augmenting various types of skills and abilities; leading to up-

gradation of motivation and 

concentration levels towards 

works; putting in efforts to one’s 
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best abilities; possessing the abilities to work under stress; 

providing solutions to various types of problems and carrying 

out all types of job duties and responsibilities in a satisfactory 

manner. All these factors are crucial in promoting the 

enhancement of the nature of human resource management.  

The human resources in all types of organisations and 

employment settings are implementing job duties and 

responsibilities. Furthermore, they need to ensure that these 

are pleasing to individuals in leadership positions. As a 

consequence, human resources will make an important 

contribution to achieving professional goals, fostering job 

satisfaction, and retaining employees. One important benefit 

of inculcating these traits is that human resources will provide 

solutions to various dilemmas and challenging situations. 

Furthermore, these are prevented from becoming 

impediments to achieving desired goals and objectives. 

Therefore, implementing the traits of diligence, 

resourcefulness and conscientiousness is an advantageous 

factor highlighting the nature of human resource 

management. 

III. HONING PROFESSIONALISM 

Human resources, belonging to all job positions across all 

types of organisations and employment settings, need to hone 

their professionalism. This is referred to as leading to the up-

gradation of knowledge, competencies and abilities. As a 

consequence, human resources will lead to up-gradation of 

motivation and concentration levels towards the 

implementation of their job duties and responsibilities. 

Furthermore, when they cannot cope adequately with various 

dilemmas and challenging situations, they can seek help and 

support. In this manner, they will be successful in their job 

duties and responsibilities, meet leaders' expectations, and 

experience pleasure and contentment in the workplace. 

Furthermore, the nature of human resource management will 

be enhanced.  

The various factors that facilitate honing professionalism 

include being well-informed about job duties and 

responsibilities; being well-aware of different methodologies 

and procedures; utilising modern, scientific, and innovative 

methods and materials; augmenting skills and abilities; and 

reinforcing a constructive approach. Furthermore, the 

inculcation of moral, ethical, diligent, and conscientious traits 

is key to carrying out this task. As a consequence, human 

resources will make an important contribution to performing 

their job duties well, achieving professional goals, and 

meeting leaders' expectations (Dailey, Byrne, Powell, 

Karaganis, & Chung, 2010) [4]. Therefore, honing 

professionalism is a favourable factor highlighting the nature 

of human resource management. 

A. Overcoming Setbacks 

The human resources, belonging to all job positions in all 

types of organizations and employment settings experience 

setbacks in terms of various subjects and factors, i.e. job 

duties, responsibilities, methodologies, procedures, 

approaches, techniques, work pressure, unawareness in terms 

of various factors, lack of implementation of time-

management skills, lack of analytical, critical-thinking and 

problem-solving skills, scarcity of financial, human, 

technical, material and information resources, lack of 

infrastructure, amenities and facilities and so forth. The 

influence of various types of setbacks varies in degree. The 

individuals need to provide solutions to these in an effective 

manner. Furthermore, these are prevented from becoming 

impediments to enhancing the nature of human resource 

management.  

The individuals need to lead the up-gradation of problem-

solving skills. These are the skills that facilitate identifying 

the causes of occurrences of setbacks. After the causes are 

identified, appropriate solutions are provided. Furthermore, 

these are prevented from assuming a major form. As a 

consequence, individuals are contributing to the provision of 

solutions to various types of setbacks. In this manner, human 

resources will perform their job duties and responsibilities 

well, achieve the desired goals and objectives, and meet 

leaders' expectations. Furthermore, the nature of human 

resource management is enhanced when employees succeed 

in their work and feel comfortable in the workplace. 

Therefore, overcoming setbacks is a useful factor 

highlighting the nature of human resource management. 

B. Advantages of Enhancing the Nature of Human 

Resource Management 

In all types of organisations and employment settings, 

human resources are regarded as the assets. They need to 

utilise their educational qualifications, competencies, and 

abilities to support the effective functioning of organisations 

and employment settings. These are used to perform well 

across different types of job duties and responsibilities, 

achieve desired goals and objectives, and meet the 

expectations of individuals in leadership positions. Human 

resources, across all job positions, need to augment 

information and understanding across various subjects and 

factors. Furthermore, throughout their jobs, they need to lead 

the up-gradation of competencies and abilities. As a 

consequence, they will contribute to enhancing their nature 

(Damodharan & Rengarajan, n.d.) [5]. Enhancing the nature 

of human resource management is advantageous to all 

members, workplaces and communities. Therefore, the 

advantages of enhancing the nature of human resource 

management are augmenting competencies, meeting the 

expectations of leaders, enhancing organisational culture and 

leading to the up-gradation of the overall structure of 

workplaces. These are stated as follows:  

C. Augmenting Competencies 

Human resources can augment competencies by enhancing 

the nature of human resource management. The different 

types of competencies are convincing, persuading, planning, 

organising, leading, directing, controlling, coordinating, 

negotiating, emotional intelligence, systems thinking, putting 

in efforts to one’s best abilities, possessing the abilities to 

work under stress, providing solutions to various types of 

problems and carrying out all types of job duties and 

responsibilities in a satisfactory manner. These are used by 

human resources and apply to all job positions. As a 

consequence, individuals will be 

successful in their job duties and 
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responsibilities. Furthermore, doors will be open towards 

promoting the enhancement of career prospects. Therefore, 

augmenting competencies is regarded as one of the 

indispensable advantages of enhancing the nature of human 

resource management.  

D. Meeting the Expectations of Leaders 

As a consequence of the enhanced nature of human resource 

management, human resources are augmenting information 

about their job duties and responsibilities. Furthermore, 

human resources will augment information on techniques for 

implementing these in a well-organised manner. In addition, 

the up-gradation of various skills and abilities is essential for 

generating the desired outcomes. Furthermore, the 

inculcation of traits such as reliability and proficiency is key 

to successfully executing a range of job duties and 

responsibilities. As a consequence, leaders' expectations will 

be met. One of the major benefits of meeting leaders' 

expectations is that human resources will feel job satisfaction 

and be more likely to remain with the company. Therefore, 

meeting leaders' expectations is a significant advantage of 

enhancing the nature of human resource management. 

E. Enhancing Organisational Culture  

Enhancing organisational culture is regarded as one of the 

major goals of human resources, shared by all job positions. 

As a consequence of the enhanced nature of human resource 

management, human resources are augmenting information 

on factors that facilitate achieving this goal. The different 

factors are job duties, responsibilities, methodologies, 

procedures, approaches, strategies, techniques, norms, 

values, standards, principles, morals, ethics, diligence, 

resourcefulness, conscientiousness and so forth. As a 

consequence, human resources will perform their job duties 

and responsibilities well, achieve the desired goals and 

objectives, and meet the expectations of individuals in 

leadership positions. Furthermore, the enhancement of 

organisational culture will be carried out effectively. 

Therefore, enhancing organisational culture is a significant 

advantage of human resource management. 

F. Leading to Up-Gradation of the Overall Structure of 

Workplaces 

In all types of organisations and employment settings, 

human resources, belonging to all job positions, have an 

important goal of leading to the up-gradation of the overall 

structure of workplaces. As a consequence of the enhanced 

nature of human resource management, human resources are 

augmenting information on factors that facilitate achieving 

this goal. The different factors include job duties, 

responsibilities, methodologies, procedures, approaches, 

strategies, techniques, norms, values, standards, principles, 

morals, ethics, diligence, resourcefulness, conscientiousness, 

resources, infrastructure, amenities, facilities, and 

organisational culture. As a consequence, human resources 

will lead to up-gradation of motivation and concentration 

levels towards the implementation of different types of job 

duties and responsibilities. Furthermore, they will make an 

important contribution not only to achieving this goal but also 

to other organisational goals. Therefore, the up-gradation of 

the overall structure of workplaces is an expedient advantage 

for enhancing the nature of human resource management. 

IV. CONCLUSION  

In all types of organisations and employment settings, 

human resources need to use their educational qualifications, 

competencies and abilities in an organised, regimented 

manner to perform their job duties and responsibilities 

effectively. Furthermore, information needs to be augmented 

to include factors that highlight the nature of human resource 

management. In addition, individuals need to be well-

informed of the advantages of enhancing the nature of human 

resource management. Finally, it can be stated that the 

progression of human resources leads to the up-gradation of 

the overall structure of the organisations and employment 

settings.  
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