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Abstract: The main objective of this research paper is to
understand that individuals across all occupations, communities,
and socio-economic backgrounds need to augment their
competencies and abilities. From early childhood through
adulthood, individuals need to deepen their understanding of the
meaning and significance of competencies and abilities. The
various types of competencies and abilities facilitate the
augmentation of information across various factors, thereby
promoting the enhancement of individuals in their personal lives
and across all types of professional settings. The up-gradation of
competencies and abilities takes place through implementing
effective communication processes with family and community
members; enrolling in educational institutions at all levels;
enrolling in training and development programs; participating in
various functions and events; engaging in employment
opportunities; and promoting the enhancement of career
prospects. Individuals use their competencies and abilities to
enhance their personal lives and achieve desired goals and
objectives across all types of professional settings. Furthermore,
they need to utilise their competencies and abilities in promoting
the well-being and goodwill of family and community members.
These need to be utilised morally and ethically. Therefore, it is well
understood that enhancing competencies and abilities is essential
to leading individuals' progression in their personal and
professional lives. The main concepts considered in this research
paper are the meaning and significance of augmenting
competencies and abilities, measures to be implemented to
augment competencies and abilities, and the problems involved in
augmenting competencies and abilities.

Keywords: Abilities, Augmenting, Competencies, Individuals,
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I. INTRODUCTION

Individuals belonging to all occupations, communities and

socio-economic backgrounds have one of the common goals
of leading to up-gradation of overall standards of living. In
achieving this goal, augmenting competencies and abilities is
regarded as of utmost significance for individuals. The
various types of competencies and abilities are convincing,
persuading, planning, organising,
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directing, leading, negotiating, controlling, co-ordinating,
emotional intelligence, systems thinking, putting in one’s best
efforts, possessing the ability to work under stress, coping
with various types of dilemmas and challenging situations,
and carrying out all types of job duties and responsibilities in
a well-organised manner. These are put into operation in
personal and professional lives (Jenkinson, 2020) [1]. These
need to be put into operation in a well-ordered and
regimented manner. Individuals need to implement these to
promote the well-being of not only themselves but also family
and community members. Therefore, it can be stated that
augmenting competencies and abilities is of utmost
significance for achieving desired goals and objectives in
both personal and professional lives.

Individuals from early childhood through adulthood need to
engage in effective communication with family and
community members. These facilitate augmenting
information and understanding across various subjects and
factors; exchanging different types of ideas and viewpoints;
obtaining answers to various types of questions and clarifying
doubts across various factors. Furthermore, individuals need
to be well-informed about communication ethics, i.e., using
polite language and decent words; treating others with respect
and courtesy; providing factual information; building trust
and understanding; demonstrating helpfulness and co-
operation; and possessing an approachable nature and an
amiable attitude. Individuals need to be well informed that
communication should take place with calm, composed
mindsets (Kamath, n.d.) [2]. As a consequence, individuals
will render an important contribution in augmenting
competencies and abilities. Furthermore, they will learn these
from family and community members. Therefore, it is
understood  that  comprehensive  up-gradation  of
communication skills facilitates the augmentation of
competencies and abilities.

A. Understanding the Meaning and Significance of
Augmenting Competencies and Abilities

Individuals belonging to all occupations, communities and
socio-economic backgrounds need to lead to up-gradation of
analytical and critical-thinking skills. These are the skills that
facilitate making wise and productive decisions in terms of
various factors, leading to up-gradation of motivation and
concentration levels towards work, providing solutions to
various types of problems and carrying out all types of job
duties and responsibilities in a well-ordered manner. The
analytical skills facilitate the analysis of various
methodologies, alternatives, and options available. After the
analysis is conducted, the most
favourable and worthwhile ones
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are selected. Critical-thinking skills facilitate rational,
logical, and methodological thinking. These skills facilitate
the performance of job duties and responsibilities that
promote the well-being and goodwill of individuals and
others.

The up-gradation of analytical and critical-thinking skills
enhances competencies and abilities. It is understood, in a
comprehensive manner, that these need to be put into
operation satisfactorily in individuals' personal and
professional lives. Hence, these skills facilitate doing well in
one’s work and meeting the expectations of family members,
educators and employers. As a consequence, individuals
expand their knowledge of their job duties and
responsibilities. Furthermore, they generate information
using various methodologies and procedures. These will be
put into operation in a principled manner in generating
desired outcomes. This is facilitated by integrating
information across various competencies and abilities.
Furthermore, the up-gradation of analytical and critical-
thinking skills facilitates the augmentation of information not
only in terms of competencies and abilities but also in factors
that are key to individuals' progression. Therefore,
individuals can gain a clear understanding of the meaning and
significance of augmenting competencies and abilities when
these lead to the up-gradation of analytical and critical-
thinking skills.

Individuals across all occupations, communities, and socio-
economic backgrounds need to perform various job duties
and responsibilities. These can be implemented in less time
or take more time. Individuals need to upgrade their time-
management skills. These are the skills that facilitate setting
aside sufficient time for all types of job duties and
responsibilities. In the effective implementation of these
skills, priorities are assigned to job duties and responsibilities.
The more important ones are carried out first, whereas the less
important ones are implemented after the more important
ones are completed. Procrastination is avoided. One of the
major benefits of these skills is that individuals will be able
to complete their job duties and responsibilities within the
stipulated period of time. This is essential in meeting the
expectations of family members, educators and employers.
Furthermore, individuals will experience feelings of pleasure
and contentment.

The up-gradation of time-management skills facilitates the
augmentation of competencies and abilities. As a
consequence, they can pay adequate attention to all types of
job duties and responsibilities in both their personal and
professional lives. It is understood, in a comprehensive
manner, that these need to be implemented satisfactorily in
individuals' personal and professional lives. Hence, these
skills facilitate the execution of job duties and responsibilities
in accordance with the expectations of family members,
educators and employers. Furthermore, individuals will be
able to create a balance between personal and professional
lives. Individuals across all fields and professions are to
acknowledge and put into practice time-management skills to
support their progression. Therefore, one can acquire an
understanding of the meaning and significance of augmenting
competencies and abilities when individuals are leading to the
up-gradation of time-management skills.
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Individuals, in both their personal and professional lives,
need to be well informed about their job duties and
responsibilities. In their personal lives, individuals must
manage household responsibilities and meet the needs of
family members. Within the course of pursuing educational
programs in educational institutions of all levels, students
belonging to all grade levels are required to participate in
various types of assessment strategies and academic
activities, i.e. assignments, projects, reports, tests, exams,
competitions, quizzes, presentations, public speaking, role
plays, debates, group discussions and so forth. Across all
types of workplaces, job duties and responsibilities include
teaching, instruction, project management, financial
management, administrative duties, fieldwork, spreadsheet
preparation, counselling, guidance, research, writing, and so
forth. The possession of information in terms of these
facilitates the up-gradation of various types of competencies
and abilities.

To generate desired outcomes, the up-gradation of
information through various techniques is essential.
Furthermore, being competent and capable facilitates the
provision of solutions to various dilemmas and challenging
situations. As a consequence, individuals will perform well in
their job duties and responsibilities, achieve desired goals and
objectives, and meet the expectations of family members,
educators, and employers. Hence, it is understood that the
comprehensive enhancement of competencies and abilities is
of utmost significance when all types of job duties and
responsibilities are to be carried out in a well-ordered manner.
The implementation of effective communication processes
with family and community members, acquiring education,
enrolling in training and development programs, conducting
research, and gaining experience are factors that enable
individuals to expand their knowledge of job duties and
responsibilities. Therefore, an understanding of the meaning
and significance of augmenting competencies and abilities is
gained when individuals expand their knowledge of their job
duties and responsibilities in both their personal and
professional lives.

B. Measures to be Put into Operation in Augmenting
Competencies and Abilities

An aimless life is a meaningless life. Hence, individuals
from all occupations, communities, and socio-economic
backgrounds have goals and objectives to achieve. The
various factors on which these are formulated include
household  responsibilities,  education,  employment
opportunities, careers, assets, resources, property, travelling,
family, relationships, settlement, health, well-being,
personality traits, and overall standards of living. To achieve
desired goals and objectives, individuals need to be well
prepared. They need to lead to the up-gradation of various
types of competencies and abilities. These must be put into
practice in a well-ordered, disciplined manner to generate
desired outcomes. Furthermore, the inculcation of traits of
proficiency and adeptness facilitates the achievement of
desired goals and objectives in a regimented manner
(Kylliainen, 2019) [3].

Throughout their lives,
individuals need to augment
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information by implementing measures to enhance
competencies and abilities. All types of measures must be
implemented in a well-ordered, regimented manner.
Furthermore, positivity needs to be reinforced in all types of
measures. One important aspect to take into account is that
these need to facilitate the promotion of individuals' well-
being and goodwill. The information, in terms of measures,
is acquired through implementing effective communication
processes with family and community members, acquiring
education, enrolling in training and development programs,
and conducting research and drawing on experience.
Therefore, measures to be put into operation in augmenting
competencies and abilities are stated as follows:

C. Implementing Effective Communication Processes

Throughout their lives, individuals need to communicate
effectively with family members, relatives, friends,
educators, classmates, employers, colleagues, and service
providers. These facilitate augmenting information and
understanding across various subjects and factors;
exchanging different types of ideas and viewpoints; obtaining
answers to various types of questions and clarifying doubts
across various factors. Furthermore, individuals need to be
well-informed in terms of communication ethics, i.e. making
use of polite language and decent words; treating others with
respect and courtesy; providing factual information; building
trust and understanding; reinforcing the traits of efficiency,
honesty and truthfulness; depicting the traits of helpfulness
and co-operation; and possessing an approachable nature and
an amiable attitude. These need to be acknowledged and
implemented by individuals in their personal lives, by
educational institutions at all levels, and in all types of
employment settings.

Individuals need to be well informed that communication
should take place with calm, composed mindsets. Exercising
control over negative feelings such as anger and frustration is
regarded as of utmost significance. As a consequence,
individuals will render an important contribution in
augmenting competencies and abilities. Furthermore, they
will learn these from family and community members.
Hence, it is understood to a major extent that leading to up-
gradation of communication skills facilitates augmenting
competencies and abilities. Therefore, implementing
effective communication processes is regarded as an
indispensable measure to augment competencies and
abilities.

D. Forming Agreeable Terms and Relationships with
Others

Throughout their lives, individuals need to form agreeable
terms and relationships with others, including family and
community members. As a result, individuals will be able to
enhance their competencies and abilities. The main reason is
that individuals will receive help and support from others in
applying various competencies and abilities in a well-ordered
manner. As a consequence, individuals will be successful in
their work. Furthermore, individuals need to be well-
informed in terms of communication ethics, i.e. making use
of polite language and decent words; treating others with
respect and courtesy; providing factual information; building
trust and understanding; reinforcing the traits of efficiency,
honesty and truthfulness; depicting the traits of helpfulness

Retrieval Number: 100.1/ijmh.L189112120826
DOI: 10.35940/ijmh.L1891.12110726
Journal Website: www.ijmh.org

44

International Journal of Management and Humanities (IJMH)

ISSN: 2394-0913 (Online), Volume-12 Issue-11, July 2026

and co-operation; and possessing an approachable nature and
an amiable attitude. These need to be acknowledged and
implemented by individuals in personal and professional
lives.

The communication processes need to be approached with
a normal mindset. Furthermore, exercising control over
negative feelings such as anger and frustration is essential. As
a consequence, individuals will render an important
contribution in augmenting competencies and abilities. The
implementation of effective communication processes and
strengthening agreeableness in terms and relationships will
enable individuals to understand that these need to be put into
practice morally and ethically. Hence, it is understood, on a
comprehensive basis, that forming agreeable terms and
relationships with others facilitates the augmentation of
competencies and abilities. Therefore, forming agreeable
terms and relationships with others is a significant measure to
be implemented to augment competencies and abilities.

II. HONING ANALYTICAL AND CRITICAL-
THINKING SKILLS

Individuals from all occupations, communities, and socio-
economic backgrounds need to lead the up-gradation of
analytical and critical-thinking skills. These are the skills that
facilitate making wise and productive decisions in terms of
various factors, leading to up-gradation of motivation and
concentration levels towards work, providing solutions to
various types of problems and carrying out all types of job
duties and responsibilities in a well-ordered manner.
Analytical skills facilitate the analysis of wvarious
methodologies, alternatives, and options available. After the
analysis is conducted, the most favourable and worthwhile
ones are selected. Critical-thinking skills facilitate rational,
logical, and methodological thinking. These skills facilitate
the performance of job duties and responsibilities that
promote the well-being and goodwill of individuals and
others.

The up-gradation of analytical and critical-thinking skills
facilitates the augmentation of competencies and abilities.
Hence, these skills facilitate doing well in one’s work and
meeting the expectations of family members, educators and
employers. As a consequence, individuals expand their
knowledge of their job duties and responsibilities. This is
facilitated by integrating information across various
competencies and abilities. Furthermore, the up-gradation of
analytical and critical-thinking skills facilitates the
augmentation of information not only in terms of
competencies and abilities but also in factors essential to
individuals' progression. Therefore, honing analytical and
critical-thinking skills is an essential step in enhancing
competencies and abilities.

A. Making Wise and Productive Decisions

Making wise and productive decisions is regarded as an
integral part of individuals' lives. Individuals are required to
make wise and productive decisions regarding various
factors, including household responsibilities, education,
employment opportunities, careers,
assets, resources, property, travel,
family, relationships, settlement,
health, well-being, personality

Published By:
Blue Eyes Intelligence Engineering

& Sciences Publication (BEIESP)
© Copyright: All rights reserved.

Exploring Innovation


https://doi.org/10.35940/ijmh.L1891.12110726
https://doi.org/10.35940/ijmh.L1891.12110726
http://www.ijmh.org/

Augmenting Competencies and Abilities: Essential in Leading Progression of Individuals in Personal and
Professional Lives

traits, and overall standards of living. In implementing this
task, analytical and critical-thinking skills need to be honed.
Analytical skills facilitate the analysis of various
methodologies, alternatives, and options available. After the
analysis is conducted, the most favourable and worthwhile
ones are selected. Critical-thinking skills facilitate rational,
logical, and methodological thinking. Hence, these skills
facilitate making wise and productive decisions across
various factors.

Making wise and productive decisions facilitates the
augmentation of competencies and abilities. As a
consequence, individuals will be well prepared with
techniques that facilitate the appropriate execution of their
job duties and responsibilities. Furthermore, they will achieve
desired goals and objectives and meet the expectations of
family members, educators and employers. This is facilitated
by integrating information across various competencies and
abilities. Furthermore, the up-gradation of decision-making
skills facilitates the augmentation of information not only in
terms of competencies and abilities but also in factors
essential to improving individuals' overall quality of life.
Therefore, making wise and productive decisions is an
expedient measure to augment competencies and abilities.

B. Taking out Sufficient Amount of Time for All Job
Duties and Responsibilities

Individuals across all occupations, communities, and socio-
economic backgrounds need to perform various job duties
and responsibilities. These can be implemented in less time
or take more time. Individuals need to set aside sufficient time
for all job duties and responsibilities. In the effective
implementation of this measure, priorities are assigned to job
duties and responsibilities. The more important ones are
carried out first, whereas the less important ones are
implemented after the more important ones are completed.
Procrastination is avoided. One of the major benefits of this
measure is that individuals will be able to complete their job
duties and responsibilities within the stipulated period.

This measure facilitates the augmentation of competencies
and abilities. As a consequence, individuals can pay
appropriate attention to all types of job duties and
responsibilities in both their personal and professional lives.
It is understood, in a comprehensive manner, that these need
to be successfully implemented in individuals' personal and
professional lives. Hence, this measure facilitates the
implementation of job duties and responsibilities in
accordance with the expectations of family members,
educators and employers. Furthermore, individuals will be
able not only to hone competencies and abilities but also to
experience pleasure and contentment. Individuals across all
fields and professions are to acknowledge and practice time-
management skills to enrich themselves. Therefore, taking
sufficient time for all job duties and responsibilities is a
proven measure to enhance competencies and abilities.

C. Creating a Balance between Personal and Professional
Lives

Individuals across all occupations, communities, and socio-
economic backgrounds need to perform various job duties
and responsibilities in their personal and professional lives.
They need to create a balance between personal and
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professional lives. For this purpose, individuals are required
to lead to the up-gradation of various types of competencies
and abilities. To effectively implement competencies and
abilities, individuals need adequate information about job
duties and responsibilities. The more important ones are
carried out first, whereas the less important ones are
implemented after the more important ones are completed.
Procrastination is avoided. This is essential in meeting the
expectations of family members, educators and employers.
Furthermore, individuals will balance their personal and
professional lives.

The up-gradation of competencies and abilities enables
individuals to implement this measure appropriately. As a
consequence, they can pay adequate attention to all types of
job duties and responsibilities in both their personal and
professional lives. It is understood, in a comprehensive
manner, that these need to be put into operation satisfactorily
when competencies and abilities are implemented effectively.
Hence, creating a balance between personal and professional
lives facilitates the implementation of job duties and
responsibilities in accordance with the expectations of family
members, educators, and employers (Mozhaeva, 2019) [4].
Therefore, creating a balance between personal and
professional lives is a decisive measure to enhance
competencies and abilities.

D. Being Well-Informed in Terms of Job Duties and
Responsibilities

Individuals, in both their personal and professional lives,
need to be well informed about their job duties and
responsibilities. In their personal lives, individuals must
manage household responsibilities and meet the needs of
family members. Within the course of pursuing educational
programs in educational institutions of all levels, students
belonging to all grade levels are required to participate in
various types of assessment strategies and academic
activities, i.e. assignments, projects, reports, tests, exams,
competitions, quizzes, presentations, public speaking, role
plays, debates, group discussions and so forth. Across all
types of workplaces, job duties and responsibilities include
teaching, instruction, project management, financial
management, administrative duties, fieldwork, spreadsheet
preparation, counselling, guidance, research, writing, and so
forth. The possession of information in terms of these
facilitates the up-gradation of various types of competencies
and abilities.

In generating desired outcomes, the up-gradation of
information in terms of various types of techniques is
essential. Furthermore, being competent and capable
facilitates overcoming various types of setbacks. As a
consequence, individuals will do well in job duties and
responsibilities, achieve desired goals and objectives and
meet the expectations of family members, educators and
employers. Hence, it is understood that comprehensive
enhancement of competencies and abilities is essential for
carrying out all types of job duties and responsibilities
appropriately. Therefore, being well-informed about job
duties and responsibilities is an
imperative step to augment
competencies and abilities.
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III. AUGMENTING INFORMATION REGARDING
METHODOLOGIES AND PROCEDURES

In implementing various job duties and responsibilities in a
well-ordered manner, information needs to be augmented
with methodologies and procedures. These are referred to as
the techniques of doing well in these and generating desired
outcomes. Individuals need to gain a clear understanding of
the concepts. Furthermore, they need to get engaged in
regular practice. It is essential in augmenting information and
understanding. As a consequence, individuals will hone
confidence levels and overcome feelings of apprehension and
vulnerability. The possession of information across different
methodologies and procedures facilitates the up-gradation of
various competencies and abilities.

In implementing various methodologies and procedures, the
up-gradation of information across various competencies and
abilities is essential. These facilitate overcoming various
types of setbacks. As a consequence, individuals will do well
in job duties and responsibilities, achieve desired goals and
objectives and meet the expectations of family members,
educators and employers. Hence, it is understood that the
comprehensive enhancement of competencies and abilities is
essential when individuals are wholeheartedly committed to
carrying out their job duties and responsibilities
appropriately. One important consideration is that different
methodologies and procedures need to be implemented in a
principled manner. Furthermore, wastage needs to be
prevented.  Therefore, augmenting information on
methodologies and procedures is an advantageous measure to
implement to enhance competencies and abilities.

A. Utilising Pioneering Methods and Materials

With advancements in modernisation and globalisation,
individuals across professions and fields are using pioneering
methods and materials. These include the utilisation of tools,
devices, apparatus, machinery, equipment, and gear.
Individuals need to develop a clear understanding of the
concepts. Furthermore, they need to get engaged in regular
practice. It is essential in augmenting information and
understanding. As a consequence, individuals will hone
confidence levels and overcome feelings of apprehension and
vulnerability. The possession of information on different
pioneering methods and materials facilitates the up-gradation
of various competencies and abilities (Nargunde) [5].

In implementing various types of these methods and
materials, the up-gradation of information across various
competencies and abilities is essential. These facilitate the
provision of solutions to various dilemmas and challenging
situations. As a consequence, individuals will do well in job
duties and responsibilities, achieve desired goals and
objectives and meet the expectations of family members,
educators and employers. Hence, it is understood on a
comprehensive basis that enhancement of competencies and
abilities is essential when individuals are wholeheartedly
committed towards putting into operation these methods and
materials in an appropriate manner. One important aspect to
consider is that different pioneering methods and materials
need to be implemented in a well-organised manner.
Furthermore, wastage needs to be prevented. Therefore,
utilising pioneering methods and materials is a favourable
measure to implement to augment competencies and abilities.
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B. Providing Solutions to Various Problems

The individuals, belonging to all occupations, communities
and socio-economic backgrounds experience problems in
terms of various factors, i.e. job duties, responsibilities,
methodologies, procedures, techniques, approaches,
strategies, work pressure, lack of implementation of time-
management skills, lack of analytical, critical-thinking and
problem-solving skills, unawareness in terms of various
subjects and factors, scarcity of financial, human, technical,
material and information resources, lack of infrastructure,
amenities and facilities, peer issues, health problems,
illnesses, psychological problems and so forth. The influence
of various types of problems is experienced in a major or
minor form. Individuals need to provide appropriate solutions
to these. Furthermore, these should be prevented from
impeding the generation of desired outcomes.

The augmentation of competencies and abilities facilitates
the up-gradation of problem-solving skills. These skills
facilitate the identification of problem causes. After the
causes are identified, appropriate solutions are provided.
Furthermore, these are prevented from assuming a major
form. As a consequence, individuals will perform well in their
job duties and responsibilities, achieve desired goals and
objectives in both their personal and professional lives, and
meet the expectations of family members, educators and
employers. Hence, it is understood that the comprehensive
enhancement of competencies and abilities is essential for
individuals who are wholeheartedly committed to solving
various problems and succeeding in their work. Therefore,
providing solutions to various problems is a useful measure
to implement for augmenting competencies and abilities.

C. Problems in Augmenting Competencies and Abilities

Various types of competencies and abilities are applied in
personal and professional life. These need to be put into
operation in a well-organised and satisfactory manner.
Individuals need to implement these to promote the well-
being not only of themselves but also of family and
community members. Hence, it can be stated that augmenting
competencies and abilities is of utmost significance for
achieving desired goals and objectives in both personal and
professional lives. In some cases, there are problems with
augmenting competencies and abilities. Therefore, problems
in augmenting competencies and abilities are associated with
various health problems and illnesses; being overwhelmed by
psychological problems; experiencing a decline in motivation
and concentration levels towards work; and a lack of
awareness of various subjects and factors. These are stated as
follows:

D. Experiencing various types of Health Problems and
Illnesses

The individuals, belonging to all age groups, occupations,
communities and socio-economic backgrounds, experience
various types of health problems and illnesses, i.e. high blood
pressure, low blood pressure, cold, cough, fever, headaches,
backaches, stomachaches, pain in the joints, kidney disorders,
heart problems, injuries, wounds, fractures, bone dislocation
and so forth. As a consequence,
competencies and abilities get

impeded among individuals.
Furthermore, they experience
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various dilemmas and challenging situations when carrying
out job duties and responsibilities in a well-ordered manner,
achieving desired goals and objectives in both personal and
professional lives and meeting the expectations of family
members, educators, and employers. Therefore, experiencing
various health problems and illnesses is regarded as one of
the critical challenges in augmenting competencies and
abilities.

IV. BEING OVERWHELMED BY PSYCHOLOGICAL
PROBLEMS

Individuals belonging to all age groups, occupations,
communities and socio-economic backgrounds experience
various types of psychological problems. These are
experienced in personal lives, in the pursuit of educational
programs at all levels, and in all types of workplaces. The
various types of psychological problems are anger, stress,
anxiety, frustration and depression. These are experienced in
a major or minor form. As a consequence, competencies and
abilities get impeded among individuals. Furthermore, they
experience various dilemmas and challenging situations
when carrying out job duties and responsibilities in a well-
ordered, regimented manner, achieving desired goals and
objectives in both personal and professional lives and
meeting the expectations of family and community members.
Therefore, being overwhelmed by psychological problems is
one of the adverse problems in augmenting competencies and
abilities.

A. Experiencing  Decline in Motivation and

Concentration Levels Towards Works

Individuals, in their personal lives and in the pursuit of
educational programs at institutions of all levels and in all
types of workplaces, are required to perform various job
duties and responsibilities. To generate desired outcomes, the
up-gradation of information through various techniques is
essential. To perform well in these and generate desired
outcomes, individuals need to foster an increase in motivation
and concentration levels towards work. As a consequence,
their mindsets will be stimulated, and they will put in their
best efforts. Due to difficulties in developing competencies
and abilities, individuals experience a decline in motivation
and concentration at work. Furthermore, there are
occurrences of dilemmas and challenging situations in
generating desired outcomes. Therefore, experiencing a
decline in motivation and concentration towards work is a
serious problem for augmenting competencies and abilities.

B. Unawareness in Terms of Various Subjects and
Factors

Individuals, in their personal lives and in the pursuit of
educational programs at institutions of all levels and in all
types of workplaces, are required to enhance awareness of
various subjects and factors. This is key to doing well in one’s
job duties and responsibilities and achieving desired goals
and objectives. Due to difficulties in developing
competencies and abilities, individuals experience a decline
in enthusiasm and concentration towards work. Furthermore,
there are instances of problems and stressful situations in the
process of generating desired outcomes. As a result,
individuals are unable to deepen their understanding of
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various subjects and factors. Therefore, a lack of awareness
of various subjects and factors is an unfavourable obstacle to
enhancing competencies and abilities.

V. CONCLUSION

Individuals across all occupations, communities, and
socioeconomic backgrounds must be well informed about
techniques that enhance their competencies and abilities.
These are put into practice in personal and professional lives.
Furthermore, information needs to be augmented in terms of
measures to be put into operation to augment competencies
and abilities. In some cases, there are problems with
augmenting competencies and abilities. Finally, it can be
stated that augmenting competencies and abilities is essential
to the progression of individuals in their personal lives, at
educational institutions of all levels, and in all types of
workplaces.
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